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Special Briefing 

 

What The New Employment Rights Bill Means 

An at-a-glance guide 

 

 

 

What is the Employment Rights Bill? 

• A package of proposed changes to UK employment law. 

• Intended to strengthen worker protections and update workplace standards. 

• Still subject to consultation, amendment and phased introduction. 

 

Key proposed changes (headline only) 

Employment security 

- Day-one rights for certain protections (removing qualifying periods) 

- Stronger rules around dismissal and job security 

 

Working patterns 

- Changes to flexible working expectations 

- Tighter regulation of zero-hours and insecure contracts 
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Fairness and family 

- Enhanced protections around family-related leave 

- Greater emphasis on fair process, not just outcomes  

 

(Each of these will be explored in detail in the January edition of Chinwag!) 

 

What this may mean for staff 

• Earlier access to employment rights. 

• Greater confidence to raise concerns. 

• Clearer expectations around fairness and process. 

• Potential for more disputes where policies lag behind law. 

• A stronger need to understand rights — not just assume them. 

 

What this may mean for managers & HR 

• Policies and procedures will need reviewing and updating. 

• Less reliance on probationary “buffers”. 

• Increased importance of documentation and consistency. 

• More scrutiny of informal practices. 

• Training needs for line managers likely to increase. 

 

Impact on workplace relationships 

• Higher expectations of transparency. 

• More conversations needing careful handling. 

• Greater risk where communication is poor or unclear. 

• Increased value of early, informed intervention. 

 

Proposed rollout (indicative) 

• Bill introduced: current parliamentary session. 

• Consultation & amendments: ongoing. 
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• Phased implementation: expected from 2026. 

• Secondary legislation & guidance: to follow after Royal Assent. 

(Timings may shift — we’ll track confirmed dates.) 

 

 

What to do now 

• Stay informed — avoid relying on headlines alone. 

• Review existing policies against likely changes. 

• Don’t assume “it doesn’t apply yet”. 

• Seek clarity early if workplace issues arise. 

 

What’s coming next 

• Chinwag! - January 2026 Edition: deeper analysis of each reform. 

• Practical examples and case-style scenarios. 

• What to watch for in real workplaces. 

• How staff and managers can prepare properly. 

 

— End of Special Briefing — 

 


